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LOUISIANA NATIONAL GUARD HUMAN RESOURCES OFFICE 

Air Active Guard Reserve (AGR) Vacancy 

 

ANNOUNCEMENT NO: 002-16  

OPENING DATE:    14 January 2016 

CLOSING DATE:     3 February 2016 

UMDA POSITION TITLE: Airplane Flight Instructor 

UMDA MAX AUTH GRADE:  MAJ/O4 

DUTY AFSC:  11F3F 

AREA OF CONSIDERATION:  Current officer in the Louisiana Air National Guard   

OCCUPATIONAL REQUIREMENTS: 

*THIS POSITION IS INDEFINITE TEMPORARY AND WILL NOT HOLD CAREER STATUS. 
TOUR OF DUTY IS NOT TO EXCEED 3 YEAR.* Incumbent is subject to uncommon tours of duty, 
rotational shift assignments and overtime duty.  May be required to fly in military aircraft or commercial 
aircraft for TDY purposes.  Participation with unit of assignment during UTAs, annual training, 
deployments, special projects and exercises is required.  This resource is funded to the position. 

QUALIFICATION REQUIREMENTS:  

• Compatible AFSC: 11F3F  
• Member must meet physical qualifications IAW Chapter 7, ANGI 36-101, AFI 48-123.  
• Member must also meet the requirements of AFI 36-2903, AFI 36-2905, and other regulations as 

required. 

KNOWLEDGE, SKILLS, AND ABILITIES (KSA) REQUIRED FOR THIS POSITION: 

1.  Knowledge of F-15 pilot training requirements. (IQT, MQT, CT) 

2.  Skilled in the coordination of maintenance, logistics, and operations functions as project officer. 

3. Ability to formulate policies and procedures necessary for effective scheduling to meet training 
requirements. 
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SUMMARY OF DUTIES: 

- Administers combat flight training to military aircrews. Instructs and evaluates pilots through a broad 
training spectrum, in addition to performing pilot duties, which may include, but is not limited to: 

 Initial Qualification Training (IQT) – Training to qualify the aircrew in basic aircraft flying duties 
without specific regard to a unit operational mission. It is the minimum training requirement for Basic 
Aircraft Qualification (BAQ). Elements of instruction include: Basic and Advanced Handling 
Characteristics (throughout the full spectrum of the flight envelope), Aerobatics, Instrument Flight, 
Formation (close and tactical), Instrument and Visual Traffic Patterns, Airborne Emergency Procedures 
and Patterns. 

 Mission Qualification Training (MQT) – Training required to achieve a basic level of competence 
in the unit’s primary tasked missions. This training is a prerequisite for Basic Mission Capable (BMC) and 
Combat Mission Ready (CMR) status. Elements of instruction include (but are not limited to): Basic Fighter 
Maneuvers (BFM), Aerial Combat Maneuvers (ACM), Tactical Intercepts (TI), Aerial Refueling (AAR), 
Air Combat Tactics (ACT), Low Altitude Awareness Training (LAAT), Low Altitude Tactical Navigation 
(LATN), Low Altitude Air-Air Training (LOWAT), Basic Surface Attack (BSA), Surface Attack Tactics 
(SAT), and Close Air Support (CAS). 

  Continuation Training (CT) –Training to maintain proficiency and improve aircrew capabilities 
to perform unit missions and aircrew proficiency sorties not flown in formal syllabus missions, tests, or 
evaluations. It is applicable to CMR and BMC aircrew. CT is directed by the units specific Readiness 
Aircrew Training (RAP) tasking which is received from the MAJCOM. CT is measured in number and 
types of sorties and events accomplished. All types of training mentioned in this section pertain to RAP 
tasking training. 

 Upgrade Training (UG) – Training which is syllabus directed to qualify the aircrew in positions 
beyond that of the entry level of “wingman”. Elements of “Upgrade Training” include: Night Vision Goggle 
(NVG) (certifications from wingman up to instructor), 2-Ship Flight Lead (2-FLUG), 4-Ship Flight Lead 
(4-FLUG), Instructor Pilot (IPUG), and Flight Examiner (SEFE). Upgrade Training may also include 
Functional Check Flight certification. 

 Special Capability Training - Training which is designed for specific missions and /or special 
equipment types. Elements of “Special Capability” instruction include (but are not limited to): Combat 
Search and Rescue (CSAR), Forward Air Control (Airborne) [FAC(A)], Instructor Pilot (IP), Killer Scout 
(KS), LANTIRN Low Altitude (CAT II), and Mission Commander (MCC). 

- A glossary of mission/sortie and event definitions can be found in AFI 11-2 MDS –Volume 1. 
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- Assesses flight instructors, pilots and other aircrew members assigned, attached or newly acquired to the 
unit to determine flying background and proficiency in the Unit Equipped (UE) airplane. Plans, develops 
and presents comprehensive courses of instruction in both ground and flight training for pilots to achieve 
and maintain mission ready status. Performs as instructor, and/or flight examiner for ground training which 
consists of classroom academics and/or aircrew training device (ATD) (simulator) training. Performs as a 
flight instructor, and/or flight examiner evaluating and examining rated aircrew to assure training standards 
are met in these general areas: mission planning, preparation and briefing; ground operations, in-flight 
control, cockpit resource management and mission execution; mission debriefing and reconstruction 
accuracy. Determines progress and proficiency levels; provides re-qualification evaluations and 
directs/provides specialized remedial or additional training as necessary. Evaluates formal training 
directives, and develops course changes, new material, new training systems and methods. 

- Projects unit training requirements and prepares required training records. Utilizes available training aids 
to instruct airplane aerodynamics, aircraft systems, emergency procedures, and specific crew duties. 
Ensures that all applicable directives, instructions, and technical orders applicable to the aircraft and 
mission are current and adhered to. Reviews, analyzes, and disseminates accident reports, flying safety 
publications, and special interest items. Determines additional aircrew training requirements to advance 
aircrew proficiency while maintaining the lowest possible accident rate. 

- Maintains a thorough knowledge of airplane systems and procedures under normal, instrument, and 
emergency conditions to give timely and accurate instruction to aircrews in the air or on the ground. Flight 
training will be conducted in both day and night missions in visual and instrument conditions. 

- Briefs and instructs preflight preparations including: intelligence briefings, mission planning, weather 
factors, mission objectives, and other agency coordination to ensure safe flight procedures and effective 
mission accomplishment. Conducts comprehensive debrief of mission (to include video tape review and 
digital flight debriefing media) to ensure that the desired learning objectives were achieved and training 
rules were followed. The incumbent monitors physical capability, mental attitudes and individual problems 
of aircrew that may adversely affect flying performance. 

- Serves as the Air Commander’s representative when performing duties as: Operations Supervisor (SUP), 
Supervisor of Flying (SOF), or Stand-by Duty Officer (SDO); and is responsible for the safe and efficient 
mission accomplishment of the unit through the use of an Operational Risk Management (ORM) program. 
The SUP/SOF has the authority to cancel flying activities, divert aircraft, dictate mission requirements, 
approve specific activities, coordinate for airport or airspace utilization with FAA, and direct emergency 
actions involving Unit Equipment (UE) airplanes. 
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- Incumbents of these positions are subject to rotation to perform administrative tasks in any of the following 
Air Operations program support functional areas: 

Standardization/Evaluation: Plans, organizes, and directs the Standardization/ Evaluation function. 
Prepares and administers written ground examinations, emergency procedures evaluations and 
conducts flight evaluations for all subjects and duties relevant to aircraft operations to certify flying 
proficiency/new qualifications. Conducts scheduled and unscheduled evaluations of other flight 
examiners, flight instructors, and aircrews. Establishes performance standards for flying proficiency 
and competency in accordance with USAF, ANG, and command directives. Reviews flight 
publications and directives for accuracy and currency. Analyzes performance discrepancies and 
identifies trends, recommends corrective action to higher authorities. 

Weapons and Tactics: Trains and evaluates proficiency and competency of aircrews in weapons and 
tactics. Works in conjunction with the Intelligence functional area to prepare for and conduct 
academic training in weapons and tactics, prepares scenarios utilizing improved tactics for aircrew 
upgrade, and continuation training. Tests new tactics and weapons delivery procedures and makes 
refinements. Reviews, defines, and updates current threats and countermeasures. Briefs/instructs 
aircrews on existing or anticipated threat’s and countermeasures. Responsible for the mission 
planning function and manages the System Support Representative (SSR). 

Training: Designs and coordinates comprehensive training plans and scenarios to provide realistic 
technical aircrew training. Adopts and implements policy to ensure accomplishment of all required 
training. Establishes training goals and objectives for tactics, weapons system employment, 
instrument flights and general needs, in order to provide uninterrupted progress. Analyzes post-
mission debriefing and critiques to ensure accomplishment of assigned training events. Plans, 
coordinates, and manages unit upgrade programs for new mission capability requirements. 
Schedules and coordinates formal schools, simulator training, and ground and ancillary training. 

Scheduling: Plans, develops, and implements the unit flying schedule and flying hour program using 
inputs from within the Air Operations and Logistics Divisions. Coordinates the operational 
requirements with the Aircraft Maintenance Division, the FAA and other outside agencies. Ensure 
availability of resources when coordinating use of assigned and non-assigned assets to establish unit 
mission requirements. 

Plans: Develops unit deliberate planning for implementation of wartime, base and national tasking. 
Maintains detailed wartime and peacetime contingency plans and supplements for unit mobility, 
deployment, strange field operations/ employment, and redeployment of the unit. Coordinates with 
the gaining command, NGB, and appropriate theater headquarters. 



5 
 

Safety: Plans, organizes and administers unit flying, explosive, and ground safety programs in 
accordance with Air Force, ANG and OSHA directives, and applicable technical publications. 
Reviews and analyzes directives regulations, accident reports, safety data and local operating 
conditions to determine requirements for safety programs. Inspects facilities and flying operations 
and coordinates with appropriate agencies to ensure compliance with all applicable safety 
regulations and programs. Investigates accidents/incidents, determines human causes, and 
recommends corrective action. Coordinates with all supervisors and staff personnel concerning 
safety standards within individual functional areas. Performs technical analyses of safety data and 
recommends procedures and guidelines to ensure safe operations of all units flying and ground 
activities. Advises Air Commander on status of unit safety programs. The source of first level 
supervision is the Air/Mission Commander.  

- Performs other duties as assigned. 

EVALUATION PROCESS: 

Applicants will be evaluated solely on the information provided in the application.  Experience will be 
evaluated based on the relevance to the position for which application is made and whether it is full-time 
or part-time.  In addition to experience, credit will also be given for military training and self-
development, civilian and military awards and education. 

APPLICATION PROCEDURES: 

• NGB Form 34-1 (clearly print your e-mail address on top of form and/or include in resume) 
• AGR LA Form 690-171-3 
• Resume and/or statement of civilian/military experience/education may be submitted with 

your packet. Ensure to focus on official military training when the standards were exceeded and 
explain any particular item the board may question.  

• Two full length photographs (snapshots acceptable)  
•       (1) one in service dress  
•       (2) one in light blue shirt/blouse long or short sleeves.  
• Copy of latest Air Force Fitness Management System (AFFMS) printout showing a score of at 

least 75% date within 1 year.  
• Copy of latest Report on Individual Person, (Records Review Rip).  
• Copy of latest Point Credit Summary. 
• Copy of all DD Form 214/NGB Form 22  
• * Copy of latest Periodic Health Assessment (PHA) date within 1 year. 
• * Applicants indicating education above the high school level must attach appropriate 

documentation.  Education includes Trade/Business schools, military service schools, and 
extension/correspondence courses successfully completed. 

• * Not needed by current AGR members of Louisiana National Guard 
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***LOUISIANA NATIONAL GUARD MEMBERS – Acceptance of this position may result in 
the loss of contracted incentive(s). For further details, contact the LANG State Incentive 
Manager, at (504) 391-8336*** 

 

How to Apply 

Application packets must be received at: Gillis Long Center, ATTN: NGLA-JPM-HA, MSgt Cassie 
L. Ellis, 5445 Point Claire Rd, Carville, LA 70721 or scanned to: cassie.l.ellis.mil@mail.mil in a PDF 
file, NLT close of business (1600 hrs) on closing date. Confirmation of receipt of application is the 
responsibility of the applicant. POC is MSgt Cassie L. Ellis at (225) 319-4853, DSN 435-4853. 


