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SELECTING SUPERVISOR: 

CMSgt Christy McGill
Position Number 
1133483

AREAS OF CONSIDERATION 

On-board LA ANG AGR (Must Hold 2W171 or 2W1X1)

Louisiana Air National Guard members (Must hold 2W171 or 2W1X1)

MAJOR DUTIES 

Please refer to attached pages for more info on the major duties and initial qualifications for this position for this AFSC or go to: 

https://www.my.af.mil to review the AFECD 

INITIAL ELIGIBILITY CRITERIA 

*In addition to criteria listed on attached pages*
- Security Clearance - Must attain and maintain: Secret/SCI

PREFERRED QUALIFICATIONS 

In accordance with HRO and ANGI 36-101, the Selection Official has requested the following documents. While applications that 

do not include these documents will not be disqualified by HRO, their omission may negatively impact the selection process. 

1. Cover Letter
2. Resume
3. Last three (3) EPRs / OPRs

4. Letter(s) of Recommendation

http://www.my.af.mil/


ACTIVE GUARD AND RESERVE REQUIREMENTS 
AGR Program Entry and Tour Guidelines – LA ANG 
- Initial AGR Tours: Initial tours with the Louisiana Air National Guard (LA ANG) may not exceed five (5) years. AGR tours cannot extend
beyond an enlisted member’s Expiration Term of Service (ETS) or an officer’s Mandatory Separation Date (MSD).

- Fitness Requirements: Applicants must meet the minimum requirements in each fitness component and achieve a composite score of 75
or higher to qualify for entry into the AGR program. Members with a documented Duty Limitation Code (DLC) that prevents completion of
one or more components of the Fitness Assessment must have an overall rating of “Pass.”

- Medical and Readiness Requirements:
- Selected individuals must meet medical qualifications outlined in AFI 48-123, Medical Examination and Standards.
- Members must be current in all Individual Medical Readiness (IMR) requirements, including immunizations.
- RCPHA/PHA and dental exams must have been completed within 12 months prior to AGR tour start.
- An HIV test must be completed within six (6) months of the tour start date.
- Overgrade Assignments: Enlisted Airmen voluntarily accepting a position that results in an overgrade must submit a written voluntary
demotion letter with their application, in accordance with ANGI 36-2503, Administrative Demotion of Airmen. The application package will
not be processed without this documentation.

- AFSC Qualification: If the selected applicant does not currently possess the required AFSC, they must complete all required training and
meet assignment criteria within 12 months of assignment. Failure to do so may result in termination of the AGR tour. Extensions beyond
the 12-month period will be considered only if delays are beyond the applicant's control.

- For additional details, please refer to ANGI 36-101, Active Guard Reserve Program.

SPECIAL ANNOUNCEMENT CRITERIA 

- Upon selection additional medical verification will be required prior to start of AGR tour

- Any Individual(s) selected for this position must meet EFMP requirements for the duty location at time of assignment.
- Members that do not meet EFMP standards for the duty location may be subject to a rescinded offer of employment.
- Continuation beyond initial tour may be subject to evaluation based on AGR Continuation Board

- Selection is not a promise of promotion



APPLICATION PROCEDURES 

Applications must be signed and dated. Applications received with an unsigned NGB 34-1 will not be forwarded for consideration. 

Per ANGI 36-101, the application package must include at a minimum items 1-3 listed below. If the required documents are not 

submitted, a letter of explanation must be included. Incomplete packages will not be considered for the position vacancy: 

1. NGB Form 34-1 (announcement number and position title must be annotated on the form)
2. CURRENT full Records Review RIP from Virtual MPF https://vmpf.us.af.mil/vMPF/Hub/Pages/Hub.asp
3. CURRENT PASSING Report of Individual Fitness from MyFSS/MyFitness <(must not show a "fitness due date" that is in the past)

(or) a signed letter from the UFPM. If exempt, please include Form 469 with application)
4. Items requested in the "PREFERRED QUALIFICATIONS ORDER" section above.

Application Documents Order: 

- 1. (Mandatory) NGB Form 34-1
- 2. (Mandatory) Records Review RIP
- 3. (Mandatory) Passing Report of Individual Fitness
- 4. (Recommended) Cover Letter
- 5. (Recommended) Resume
- 6. (Recommended) Last three (3) EPRs / OPRs
- 7. (Recommended) Letter(s) of Recommendation

EMAILING REQUIREMENTS: 

Consolidate all required documents into ONE single PDF (adobe portfolio is not accepted). To preserve signatures, consider printing 
signed documents to PDF before combining files. Name the PDF file as follows: Last Name, Announcement Number, Position 
Title.  
Example: Doe, 25-XXX 
Email Subject should be: Last Name, Announcement Number, Position Title 
Example: Doe,25-XXX, Munitions Systems 
Email Application Package to: ng.la.laarng.mbx.agr-branch-air@army.mil 

** There is a known issue that digital signatures are being removed from the NGB Form 34-1 once combined as one PDF. To avoid this, 
once you sign and save the NGB Form 34-1, go to Print, then select “Microsoft Print to PDF”. Click Print. Use this copy of the form to 
combine into the required documents and send to HRO. Always verify the signature is present before you sent to HRO. ** 

 QUESTIONS: Applicants may call HRO for initial review of application and to verify receipt prior to closeout date. DSN 
278-8753/8754 or Commercial 504-278-8753/8754 cassie.l.ellis.mil@army.mil / khisha.m.donald.mil@army.mil. Assistance will be 
rendered in the order the request was received.

INSTRUCTIONS TO COMMANDERS/SUPERVISORS: The selecting supervisor is responsible for contacting qualified applicants to 
schedule interviews. Once the Human Resources Officer (HRO) approves the selection package, the HRO will issue a notification letter 
to the Hiring Official. The Hiring Official is then responsible for notifying all applicants of their selection or non-selection.       
Please note: The selection is not considered final until the ANG AGR Manager has provided formal approval to the Hiring Official. 

THE LOUISIANA NATIONAL GUARD IS AN EQUAL OPPORTUNITY EMPLOYER 
All applicants are protected under Title VI of the Civil Rights Act of 1964. Eligible candidates will be considered without regard to race, color, 
religion, gender, national origin, or any other non-merit-based factor. 

Note: Due to assignment restrictions in certain units and specific AFSCs/MOSs, some positions may have gender-specific 

requirements. 

https://vmpf.us.af.mil/vMPF/Hub/Pages/Hub.asp
mailto:ng.la.laarng.mbx.agr-branch-air@army.mil
mailto:cassie.l.ellis.mil@army.mil
mailto:khisha.m.donald.mil@army.mil.
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CEM Code 2W000 
AFSC 2W091, Superintendent 
AFSC 2W071, Craftsman 
AFSC 2W051, Journeyman 
AFSC 2W031, Apprentice 
AFSC 2W011, Helper 

MUNITIONS SYSTEMS 
(Changed 30 Apr 24) 

1. Specialty Summary. The Munitions Systems career field is responsible for the safety, security, life-cycle logistics, and accountability
of all non-nuclear munitions, as well as related sub-components and equipment. This career field is also responsible for the production,
materiel, and systems operations needed to warehouse, sustain, assemble, account for, and transport munitions in support of national
security objectives. Airmen assigned to the Munitions Systems career field develop skills toward gaining industry recognized professional
degrees and certifications in Supply Chain Management, Logistics, Project Management, Commercial Driver’s License, Hazardous
Materials Management, Instructional Trainer, Safety, and more. Related DoD Occupational Subgroup: 164500.

2. Duties and Responsibilities:
2.1. Supply Chain Management: Airmen working in this career field learn to manage munitions materiel and components throughout
the supply chain from acquisition to disposal. Airmen will utilize various transportation modes such as air, sea, rail, and ground while
managing the shipment of hazardous cargo and components across the global Air Force enterprise. Additionally, they will perform
munitions materiel management, logistics, and accounting functions to ensure compliance with Department of Defense Financial
Improvement and Audit Remediation (FIAR) objectives. This involves managing inventory processes and controlling auditable source
documentation to ensure validity and completeness. Airmen learn how to monitor excess materiel, develop maintenance schedules, and
operate inventory management software for materiel accounting, reporting, and configuration tracking. Munitions Airmen will oversee
periodic surveillance inspection cycles and coordinate with maintenance activities on reliability status of and corrective actions for
components.
2.2. Production and Project Management: Airmen learn the process and art of targeted munitions assembly and mass production to
meet mission requirements. They will learn how to collaborate and prioritize operational requirements to optimize internal and
external customer support.  As their experience increases, Airmen will develop plans, schedules, dynamic teams, and innovative
strategies for more complex operations and objectives.
2.3. Resource and Program Management: Munitions Systems Airmen learn to procure, manage, operate, and maintain DoD
munitions specific testing equipment as well as a wide range of vehicles and handling equipment commonly used in the private
sector such as flatbed trucks, 4k-50k forklifts, 25–40-foot tractor trailers, pallet jacks, pneumatic hoists, and aerospace ground
equipment. They will develop the skills and techniques required to manage programs, facilities, personnel, and data in accordance
with Air Force, Department of Defense, state, federal and international policies.
2.4. Leadership and Personnel Management: Upon arrival at their first base, Airmen immediately begin learning how to be a crew
member during munitions operations.  As Airmen gain experience and are awarded the Journeyman skill level they may earn Crew
Chief certification, allowing them to lead a small explosive operations team to accomplish the mission, while adhering to explosive
safety and Occupational Safety and Health Administration (OSHA) standards. Upon award of the Craftsman skill level, Munitions
Systems Airmen are tasked with roles such as Production Supervisor and/or Noncommissioned Officer in Charge (NCOIC) and are
responsible for leading several teams within the nine sections of the Flight/Squadron organizational structure.  Lastly, as Munitions
Systems Airmen continue to refine their leadership skills, they will be awarded the Superintendent skill level. As Superintendents
they will have the responsibility to lead multiple NCOIC teams within the Production, Materiel, and System Flights/Sections or
assigned as a Senior Enlisted Leader, Major Command Functional Manager, or Career Field Functional Manager.
2.5. Training and Development: The Munitions Systems career field places significant focus on training and development of
Airmen. Technical training programs are held at Sheppard AFB, Texas; Beale AFB, California; Field Training Detachments
worldwide; and at individual units. Throughout an Airman’s Munitions Systems career, they may be expected to attend up to five
advancement courses to qualify for key positions, skill level upgrade, and college credits towards the Munitions Systems
Technology degree from the Community College of the Air Force. They also have opportunities to earn logistics, acquisition,
information technology, and project management certifications, as well as serve in key roles as instructors, advisors, evaluators,
managers, and leaders at all Air Force organizational levels.  Additionally, Munitions units also establish local recurring training and
development programs for all skill levels and ranks, ensuring continued growth for Airmen throughout their career.

3. Specialty Qualifications:
3.1. Knowledge. Knowledge of the following is mandatory: composition and characteristics of munitions and associated items,
safety, storage, security and environmental requirements and procedures; techniques for munitions inventory and stock control and
other materiel management processes and systems; technical guidance and drawings; precision measuring tools and equipment;
handling, use, and disposition of hazardous and nonhazardous materials.
3.2. Education. For entry into this specialty, completion of high school or General Education Development equivalency is mandatory.
3.3. Training. The following training is mandatory for award of the AFSC indicated:
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3.3.1. 2W031. Completion of the Munitions Systems Apprentice Course, J3ABR2W031 0A0C, or successor course. 
3.3.2. 2W051. Completion of the 2W051 CDC and 12 months of OJT (minimum of 9 months for retrainees). 
3.3.3. 2W071. Completion of the Air Force Combat Ammunition Planning and Production course (PDS code 8RM) and 12 months OJT. 
3.3.4. 2W091. Completion of the Advanced Munitions Systems, J3AAR2W091 047A or successor course and completion of the Air 
Force Combat Ammunition Planning and Production course (PDS code 8RM) as a Senior NCO. 
3.4. Experience. The following experience is mandatory for award of the AFSC indicated: 
3.4.1. 2W051. Qualification in and possession of AFSC 2W031. Also, experience is mandatory in performing functions such as 
warehousing, accounting, mechanical assembly, electronics, transportation of munitions, use of hand tools, and preparing and maintaining 
documentation and records for inventory management actions involving manual or automated systems or both. 
3.4.2. 2W071. Qualification in and possession of AFSC 2W051. Also, experience is mandatory in supervising or performing functions 
such as receipting, identifying, inspecting, storing, reconditioning, issuing, delivering, maintaining, testing, and assembling guided and 
unguided munitions; or preparing and maintaining documentation and records for inventory management actions. 
3.4.3. 2W091. Qualification in and possession of AFSC 2W071. Also, experience is mandatory in managing functions such as 
accountable munitions material operations; munitions storage, maintenance, and assembly functions; munitions inspection; equipment 
maintenance; line delivery and handling functions; computing levels; automated data processing; or maintaining munitions material 
management accounts. 
3.5. Other. The following are mandatory as indicated: 
3.5.1. For entry into the specialty: 
3.5.1.1. Normal color vision as defined in AFI 48-123, Medical Examinations and Standards. 
3.5.1.2. See attachment 4 for additional entry requirements. 
3.5.2. Retraining into the 2W0XX career field within the Air Force (Active, Reserves and Air National Guard) is restricted to the grades 
of E-7 and below with less than 15 years of total federal military service. 
3.5.3. For entry, award, and retention of these AFSCs: 
3.5.3.1. Must not have chronic, untreated emotional instability or other unresolved mental health conditions. 
3.5.3.2. Normal depth perception as defined in AFI 48-123. 
3.5.3.3. Must possess a valid state driver’s license to operate government motor vehicles (GMV) in accordance with AFI 24-301, 
Vehicle Operations. 
3.5.3.4. Never been convicted of domestic violence IAW the Lautenberg amendment to the Gun Control Act of 1968 and AFI 31-117, 
Arming and Use of Force by Air Force Personnel. 
3.5.4. For award and retention of these AFSCs: 
3.5.4.1. Specialty requires routine access to Tier 3 (T3) information, systems, or similar classified environments. For award and retention of 
AFSCs 2W0XX, completion of a current T3 Investigation at a minimum IAW DoDM 5200.02, AFMAN 16-1405, Air Force 
Personnel Security Program, is mandatory. Certain positions within this specialty (e.g. Flight Chief, Munitions Accountable Systems 
Officer, MAJCOM Action Officer) require routine access to Tier 5 (T5) material or similar environment. Completion of a current T5 
Investigation in accordance with DoDM 5200.02, AFMAN 16-1405, Air Force Personnel Security Program. 
NOTE: Award of the entry level without a completed T3 Investigation is authorized provided an interim Secret security clearance has been 
granted according to DoDM 5200.02, AFMAN 16 -1405. 
3.5.4.2. For award and retention of these AFSCs, must maintain local network access IAW AFI 17-130, Cybersecurity Program 
Management and AFMAN 17-1301, Computer Security. 




