
DEPARTMENTS OF THE ARMY AND AIR FORCE
JOINT FORCE HEADQUARTERS-LOUISIANA

OFFICE OF THE ADJUTANT GENERAL
JACKSON BARRACKS

NEW ORLEANS, LOUISIANA  70117

STATEWIDE AGR VACANCY ANNOUNCEMENT

ANNOUNCEMENT NUMBER: 26-066 DATE: 25 Mar 26 CLOSING DATE: 07 Apr 26

POSITION TITLE, PARA LINE, MAXIMUM AUTHORIZED MILITARY GRADE AND MOS:
DEPUTY COMMANDER / OPERATIONS OFFICER, PARA 001 LINE 02, O3, 01A

APPOINTMENT FACTORS: OFFICER(X) WARRANT OFFICER( ) ENLISTED( )

LOCATION OF POSITION: 
{UIC} W7MFAA, 62ND CIVIL SUPPORT TEAM, CARVILLE, LA 70721

WHO MAY APPLY: 
Must be a current member of the LA National Guard within the grade(s) of O3 and O3.

AREA OF CONSIDERATION: This position is open to the grades of: O3. Individual selected will receive an AGR Tour with the Louisiana National
Guard. In order to be considered for this position's applicants must meet minimum qualifications as outlined on this announcement.

INSTRUCTIONS FOR APPLYING: All documents will be uploaded to FTSMCS no later than 2300 as one PDF in the order listed on the checklist. If any of the
required documents are not reasonably available to you, a brief letter will be submitted citing the documents missing with a short explanation necessary to certify the soldier
as eligible. Failure to do so may result in a finding of ineligibility and may cause the applicant to lose consideration for this position by the hiring agency.
APPLICATION, ENLISTED POLICY AND ANNOUNCEMENTS WEBSITE: https://geauxguard.la.gov/join-us/agr/army/ 
APPLICATION SUBMITTAL WEBSITE: https://ftsmcs.ngb.army.mil/protected/jobs/
1. AGR APPLICATION

MINIMUM APPOINTMENT REQUIREMENTS:
All enlisted jobs will be staffed in accordance with LAARNG AGR Enlisted Career Management Policy dated 1 December 2023.
1. Bachelor’s degree required.

2. Applicant must be able to obtain a Top Secret Clearance

3. Must establish residence within 75 miles of Gillis W. Long Center and be prepared for one hour recall, 24 hours a day, seven days a week, unless on an approved
leave status.

4. Must have or be able to obtain the following minimum training within one year of hire: 1. Incident command structure 100, Basic ICS for Initial Response 200, IS
300 Intermediate ICS, IS 400 Advanced ICS, IS 700.a Intro to NIMS, IS 800.d National Response Framework, Civil Support Skills Course (8 weeks), Advanced
Detection Techniques Level-1 (1 week), Emerging Threats (1-week), CST Command Section Orientation Course (2 weeks)

ADDITIONAL JOB INFORMATION:

All exception to Policy request must be processed through Chain of Command and submitted with your AGR application to the AGR Branch regardless of
concurrence.
LAARNG promotion policies apply together with maximum grade limitations for the position as designated by NGB and appropriate MTOE/TDA.
Acceptance of tour is subject to personal interview, AFT, and Army body fat standards upon notification of time and place. Necessary travel is at applicant's
own expense.
Applicants must at a minimum, hold a valid "Secret" Security Clearance. Certain positions require a higher level of clearance and will be noted as such. 
Deployed Soldiers are encouraged to apply for jobs. Deployment will not be held against the Soldier during the hiring process.
NON-AGR applicants who require civil conviction waivers (applicants who possess civil convictions) must have approved waiver requests prior to closing of
the AGR Vacancy Announcement that the Soldier is applying for. Any pending convictions should be annotated on the NGB 34-1 in Section V. Omitting any
pertinent information that affects qualification is grounds for termination.
NON-AGR Soldiers must meet eligibility requirements and qualifications for initial entry (3 year) in the AGR program IAW AR 135-18, Table 2-1 and NGR
600-5, Chapter 2-2. Applicants must be medically and physically qualified for Active Duty IAW AR 40-501, Chapter 3 and AR 600-9
NON-AGR Soldiers must be able to complete their initial tour prior to reaching 18 years Active Federal Service or Retention Control Point.
Acceptance to a position of higher grade, SM will incur a service obligation in accordance with AR 600-8-19 upon promotion.
NON-AGR Soldiers in the rank of E-6 and above who are not MOS Qualified must be willing to request a voluntary reduction to E-5 upon notification of
selection. Reductions will be processed prior to the Soldier starting thier initial tour. 
Acceptance of this position may result in the loss of contracted incentive payments based on CURRENT incentive contract.  For further details, contact the
State Incentive Management Team at (504) 278-8116 or (504) 278-8255.

BRIEF JOB DESCRIPTION: 
a. Responsible for representing the commander, when required.
b. Supervises the main Command Post (CP) operations and displacements.
c. Directs the WMD-CST staff and approves all detection, identification and sample collection missions.
d. Meets with a variety of civilian and government agency and senior military leaders to discuss WMD-CST concepts, missions and plans WMD-CST involvement in
state/local WMD response efforts.
e. Implement new policies for WMD-CST. Know the Incident Command System(ICS) employed at the state (local) level.
f. When directed, serves as a senior liaison and point of contact with other government agencies and Incident Commanders on consequence management activities. 
g. Coordinates with FBI, state and local law enforcement agencies to receive domestic terrorism threat briefings.

https://geauxguard.la.gov/join-us/agr/army/
https://ftsmcs.ngb.army.mil/protected/jobs/


h. Ensure a WMD-CST member is designated for interagency liaison duty during WMD incidents an exercises.
i. Incorporates a media management concept into WMD-CST operations plans.
j. Participates in Federal, state and DoD consequence management or emergency response exercises.
k. Assists the commander to determine the best unit composition to accomplish assigned missions and to provide prerelease technical operations and post release
support.
l. Demonstrates the ability to utilize an execution checklist with code words to monitor CB detection, identification and sample collection missions.
m. Prepares, authenticates and publishes the overall tactical Standard Operating procedures (SOP) for the WMD-CST.
n. Identifies command and control structures to control WMD-CST operations.
o. Recommends task organization and assigning tasks to subordinate elements of the command as directed by the commander.
p. Implements procedures for the introduction of effective new technologies and equipment for the improve protection of the WMD-CST mission.
q. Provides sufficient force protection to accomplish the WMD-CST mission.
r. Operates in a WMD incident Hot Zone and adheres to mission engineering controls, protective equipment use and work practices to prevent contamination.
s. Establish and maintain an Operations Center.

SUPPLEMENTAL: “Emergency response” or “responding to emergencies” means a coordinated efforts by designating WMD-CST elements to an occurrence which
results, or is likely to result, in an uncontrolled release of a toxic industrial or military grade chemical, biological, or radiological agent. The WMD-CST responds to
releases of WMD agents for the purpose of assisting an Incident Commander in control or stabilization of the Incident. The WMD-CST is not a HAZMAT team;
however, it may augment the capabilities of a civilian emergency responder hazardous materials team. Nuclear means radiological materials utilized by medical facilities
or utilized by nuclear power plants. Chemical agent means military grade antipersonnel agents or their precursors and toxic industrial chemicals (TIC). Biological agent
means any biological agent and other disease-causing agents, which after release into the environment and upon exposure, ingestion, inhalation, or assimilation into any
person, will or may reasonably be anticipated to cause widespread disease or death.

SELECTING SUPERVISOR:
LTC Gremillion, Andrew
(Com) (225) 603-7944

CONTACT INFO:
MSG Sigue, Jacob
(Com) (504) 278-8533
(Email) ngla.agr.staffing@army.mil

Please check us out on Social Media:
Facebook: https://www.facebook.com/LANG-Human Resources-Office
Instagram: https://www.instagram.com/langhumanresourcesoffice
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